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POORNIMA

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota = Approved by AICTE & UGC under 2(f) » Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR TEACHING FACULTY

IFor Ooo SEMESTER 201 2-Z201

Mame: Designation: Emp. ID:
Department: Institute -
Self-Appraisal to be done by Facuolty Member
Subvjects Tamght Type EUF tll Midterm Resmll in
{Code) (LTIP) Lasi Teaching Day “aage

Numbér of papers publsbed i Mational [ International Joumsals {PL saach full paper)
MNumbér of papers publsbed i Serminars | Conferences {PL Antach full papery
Numbér of seminar’ conferenos’ warkshop atended {PL Aaach prood)
MNumbér of patents applied {PL Aaach prood)
Please tick the appropriate & attach proof for areas mentioned in row-1 (as applicable)
Worked i Admssion Cell D Used Smart Technigues for Teaching D Uzed PIFT in Teaching D
SPL's taken ourside LI D Research' Progect Guidance D Anended any oiber irining (owiside PO D

What do you congader b be your mos! significant contributions and mmportant achieverments for session 2009207

What di you conssder to be your most imporiant aims & @sks for sessson 20 19-207

Teaching Belaped:

Higher Education | Reseanch:

Extra & Co-Curneular:

Team Warking & Leadership:

Signature of Faculty with date

.:,, —

Dr. Mahesh Bundele
B.E.. M.E., Ph.D.
D:r&ctan i
Poornima CdliEge-cl Enginaanng-
5|Page 18I0, FCO rnstr‘ruﬂaﬂai Area

Hilapura, JAaiFur



POORNIMA

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota + Approved by AICTE & UGC under 2(f) + Accredited by NBA

FERFUORMANMNLCE AFFRAISAL FORMAT FUOR TEACHING FALULTY

‘FOR UDDD SEMESTER Z0 0 9-Z00

Assessment by reporting officer (HOD) & Overall Quality marks for:
{Please rate out of 10, 10 for excellent & 1 for Poor)

Heads Muarks

Use of Library / Books  Reference Material for teaching

Teaching lead and regularity in aking clss

Knowledge in the sphere of work

Commumication skills (Oral and wntien)

Ahility to inspire and motivale students

Midierm | University Resalts

Imterpersonal relations and beam waork im department

Imtegrty and Tnstworthmess

Imnovations | experiments introduced in the subjects taught

Overll Feedback [ Usefulness (by HOD)

Gemeral Comments reporting officer (HODY) for Teaching Faculty D
[commenis are compulzory for facubty getting excellent {10 or 9 or poor (1 or 2) remarks)

Signature of HOD

Overall Assessment by Reviewing Officer (Range: 10 - 1, 10 being the highest) [:]
. Tagree/! [ domot agree with assessment of Reporimg Officer

-

2.  Reason fordisxgreement (if applicable ) & overall assessment

Signature of Reviewing (Hficer

F&%: Proper performance feedback can improve the employee’s fisture performance. [t also gives him satisfaction amd maotivation. Past
apprasals, ingether with other back ground data, will enabde managemen bo properiy assess persons for |1-:r|:-r|:rr|l||:u:|

'}

Dr. Mahesh Bundele
B.E.. M.E., Ph.D.
D:rac:tc:r
Poormima Callene ol Enginaaring®
6|Page i8I0, FUICO rnstmlﬂaﬂm Area
Hlapura, JAlPug
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POORNIMA

POORNIMA

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota * Approved by AICTE & UGC under 2(f) * Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR OFFICER/ADMINISTRATIVE STAFF
(FOR OpD SEMESTER 2019-20)

Name: Designation: Emp. ID:
Department: Institute :
Self-Appraisal to be done by Officer / Admin Staff
S. Details of your scope of work, responsibilities being Approx Engagement Use of computers
No. carried out and significant contributions in hrs / week (Full / Partial / NIL)
I.
2.
3.
4.
5.
6.
Signature of Officer / Administrative Staft with date
Assessment by Reporting Officer (Tick in the most appropriate box)
Factors A (10-9) B (8-7-6) C (5-4-3) D (2-1)
Extraordinarily Quite able to Normally under stands Proficiency &
proficient & handle new & a new situation after resourcefulness
resourceful & difficult matters proper explanations & | & understands only
Intelligence understands new handles it if given all general matters
& difficult matters directions
Exemplary Observes the Tries to follow the Indifferent to
conduct code of conduct general code of general code of
Discipline conduct conduct.
Very conscientious & Conscientious & Carries out his Often fails to perform
- dependable in the steady worker. responsibility in a his/her duty shirks
Respansnhll{t‘y = performance of his/her | Has a good record of routine manner responsibility
Dependability

Conscientiousness
towards duty

job. Always ready to
take responsibility

dependability

L]

[

[

Interest in the Assignment
Interest & the capacity to see
that the work is done

Has initiative &
takes keen interest

L

Takes adequate
interest

_

Does his / her
work in a routine way

[

Indifferent in
the discharge of
his / her duties

]

Work Load

Consistently exceeds
requirements

[

Frequently exceeds
requirements

]

Meets
requirements

7|1Page

i .‘-\'I
| <\

Consistently below
requirements
< -

-I -

L

DOr. Miahesh Bundsle

B.E.. M.E., Ph.D.

Diractor

Poormima Callene ol Enginaaring®
18«8, FUICO Instutional Area
Mlapura, JAalru



COLLEGE OF ENGINEERING

Affiliated to RTU, Kota * Approved by AICTE & UGC under 2(f) « Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR OFFICER/ADMINISTRATIVE STAFF
(FOrR ODD SEMESTER 2019-20)

Assessment by Reporting Officer (Tick in the most appropriate box)

POORNIMA E6

Factors A (10-9) B (8-7-6) C (5-4-3) D (2-1)
. . Very neat & meticulous| Keeps registers & Tries to maintain Does not maintain
Maintenance of Registers in th . £ ds clean & . & ds i . & d
& Records in the maintenance o records clean registers & records in |  registers & records
e L registers & records up to-date a routine manner properly
Ability in maintaining
register & records keeping D D D
Fully adopted to Mostly adopted Partial adoption of Not at all adopted
the system to the system the system, scope to the system
Adoption of ¥ 4 > P 4

of improvement

L [ L L

Exceptionally Always punctual Usually punctual Not punctual &
punctual & prompt & prompt & prompt prompt

Poornima Policies

Punctuality & Promptness
Exactness in keeping tune
in attending office, keeping
appointments, discharge of official

duties & observance of time C] C] D D
as per policies; standing orders

Has an unusually & Knows his / her Possess just adequate Knowledge is
thorough mastery of job thoroughly knowledge required inadequate.
Job Knowledge the field of work. for the job Has not yet gained
Technical & general Strives to expand competence
knowledge about the his / her frontier
job he / she is doing of knowledge
. . Very precise in noting Precise in noting Ordinary at noting & Poor in noting
Noting, Drafting & & drafting. Very & drafting. Good | drafting. The drafts & drafting.

. Correspondence prompt & accurate at at correspondence. need editing. Triesto | Careless in handling
Ability to prepare notes, draﬁs correspondence. His / her drafts handle correspondence Correspondence
& h"‘f‘d]]e ;orrespondence with His / her drafts seldom require in time if properly

ngf;llféhlfe'ieg?\;gf;;;l;zfg;is need no editing editing supervised

& Power of expression C] C] [:] D

Overall Assessment by Reporting Officer (Range: 10 - 1, 10 being the highest) :]

Compulsory comments by reporting officer for Officer / Admin Staff for getting Excellent (10-9) & Poor (2-1)

Signature of Reporting Officer
Overall Assessment by Reviewing Officer (Range: 10 - 1, 10 being the highest) :]

1. lagree/ldonotagree with assessment of Reporting Officer

2. Reason fordisagreement (if applicable) & overall assessment, Recommended steps for improvement for Officer/ Admin Staff

A TR L
J suetadre aS-RKeviewing Officer

Dr. hﬁahesign Bundsle

E..M.E., Ph.D.
Director
Poornima ColBaeol Enginaarnng®
8|Page (318, FUICO Institutional Area

Hlapurd, JAlEue



POORNIMA

POORNIMA E6

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota » Approved by AICTE & UGC under 2(f) * Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR TECHNICAL ASSISTANT
(FOR OpD SEMESTER 2019-20)

Name: Designation: Emp. ID:

Department; Institute :

Self-Appraisal to be done by Technical Assistant

Lab Code Up to date Lab stock register available? Y%age of equipments in working condition
(Yes / No) (100% /80 % /60% 40% or 20%)
Number of Trainings / Short Course attended in session 2019-20 (P1. Attach full paper)
Any Additional qualification acquired? (P1. Attach proof)

What do you consider to be your most significant contribution & important achievements of Session 2019-20?

What do you consider to be your most important aims and tasks in Session 2019-20?

Teaching:

Others:

.

s —
Mz EEEH Bundele
Dr“LL I [y Cr i ) u
VIR SEEE TME., PRDC
_ Director _
Poornima ColBaeol Enginaarnng®
9lpPage (318, FUICO Institutional Area

Hlapurd, JAlEue



POORNIMA

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota * Approved by AICTE & UGC under 2(f) » Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR TECHNICAL ASSISTANT
(FOR ODD SEMESTER 2019-20)

Assessment by Reporting Officer (RO) & Overall Quality marks by RO for:
(Please rate out of 10, 10 for excellent & 1 for Poor)

POORNIMA E6

Heads Marks

Professional Knowledge and ability

Knowledge of rules, regulations and procedures

Quality of Stock Registers, Lab Records & Cleanliness of Labs

Conduct and behaviour

Communication skills (Oral and written)

Co-operation, Interpersonal relations and team work in department

Work output

Integrity and Trustworthiness

Innovations / experiments introduced in the subjects taught

Overall Feedback / Usefulness (by Reporting Officer)

General Comments reporting officer for Technical Assistant C]

(Comments are compulsory for TA getting excellent (10 or 9) or poor (1 or 2) remarks)

Signature of Reporting Officer (Dy. HOD)

Overall Assessment by Reviewing Officer (Range: 10 - 1, 10 being the highest) B
1. lagree/ldonotagree with assessment of Reporting Officer

2. Reason for disagreement (if applicable) & overall assessment

Signature of Reviewing Officer

PS: Proper performance feedback can improve the employee's future performance. It also gives hiiiw: lgtit:}‘j A aﬁp’ moti=gion. Past

appraisals, together with other background data, will enable management to properly assess perﬁls for#riomuolk

r. Mahesh Bundesle
B.E.,ME. PhD.

Dirﬁﬂ?fE_
Poornima COlEhE-of Enginaarnngs
10[Page (818, £ Instifutional Area

Hlapurd, JAlEue



POORNIMA

POORNIMA

75N @ n:-‘if";'f .
7l

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota s Approved by AICTE & UGC under 2(f) » Accredited by NBA
faerl / yomafae sdmital & e Frares Jeaiod ursy (fvw wewes w9 2019-20)

qR1 =M 9q: Emp. ID:
feram A
I FTE MBI | SaRATIS W16 &N f6a1 S
Ead e [ awng BEYER P SYATT
| PP I TR W faRon, e SiR et A L S (ot | wrifers | 7)
1.
2.
3.
4.
5.
6.
e @ ar AfereTd | vt TRl ® TER
Raif&n sftrpd a1 e (waw Suyad afaw 3 fow)
A (10-9) B (8-7-6) C (5-4-3) D (2-1)
SRATEIRYT [T AR B! 74T IR M IR W) sfa yoTan 3R
T AR U AR | YReaamaAi B | W< B e | gEIe iR B
fs Reaamai® | FaenAaemE | e TS Rafa st | ATl
WHE & A & P T ¥
3RO TR BT T R B 3{TERYT
o s I i il B
TN AR BM AR ARTRR | s fafm e | s eaa @ Uy
P gavie § WRAS | rdddl @1 Uh I e e e
=TRrea @ @ uf e FomiE o » | 3reo1 Rars v foraren & i fawet e &
Rl forg SaRr
TEA B EIN | Wiz | e Fafm = d | o wdal @ frdegm
IMETT P B g | T4 W ol ¥ B Tl | T § ¥ SeriA
i 9 &wa
[ [ L )
TR AEIAIS | G EATIDAIS | Aaeadharsti i JTITIBIAI
BT 1 A ¥ siftre W sfer wm‘%.ﬁl L.'qf:?ﬁ‘l'
D [:] r—h:*‘naELéEQ Bundele|
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POORNIMA

& POORNIVA Eg

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota * Approved by AICTE & UGC under 2(f) * Accredited by NBA

sifaerl / yomafare dHaRal & e Freares Jeaie Urod (e vy w9 2019-20)

Raifé&n siferr g1 sre (Waw Suged dfed | o)

PRSP A (10-9) B (8-7-6) C (5-4-3) D (2-1)
Foreew 3 IR %] et R | M iR Ree | Wne i Fafm | e ok Rars
® EvEE| @ EaEE A | frfi v Ree ag v | S @ 78 e &
S 3t RS s Y &l § & DINTI BT T
&9 DI §91¢ XA HI D D
TR TRE W YoTTelt TR WOl | gomren! ot i wu | ferge off womeh
qfefe S @1 IR B 9T '\ﬁmwﬂl”l/ﬂmﬁ P T8 I9ARN
o [ ] [ ] ) [ ]
. IR 99 T | wden v e I ORI HA sfafie iR
mﬁﬁﬁﬂ‘;‘é"f aire ¥ e ¥ fres e ¥hw ar¥ira

e (] ) [

BHED A D Th | I a¥E A A9l % o @ forg M IqaTe Bl
[T 9 | AR P ST | g 19 I T &

TE 9 HeRd ¢l
e R R E ‘Eirila‘r%t:w/ e & T T g ¥

TR AR A EE EE | S9! Y @1 e

[ ] [ [ [ ]

&I 91 91 919 3iR| &I 99 AFG 919 (8 94 ORG99 3iR| &I 99 9rg 9|
e, ST IR B AR U AR BE H | 3R AHIE TR B | A¥IET 9OR &9 | IR AT AR
A A ES?EH@E}TIE@H W W@ | AR | R gve o B | eI
A @ faw il 3R TAER WX | 31§ SHDI/SUD | WUeH B 9o € | TR ® ¥ e

AR Bl HAI B &, | e | So0e)/ s ag{treaﬁvm?r P WY | AR B LECIERG

qofar, faeemo iR QITE Bl | DI HATA B DI
st &) e & o S e § MaTAH B § AP &
fRaifér arferert g1 w73 b1 (Range: 10 - 1, 10 being the highest) C]

TP U YA B AU iftremd) | eravenye erw @ fog Raifén siftrer® g feoafor
Excellent (10-9) & Poor (2-1)

Raif& arfererd & wwaer
SftreTY Y wem a1 w9 i (Range: 10 - 1, 10 being the highest) :]
1. ¥ 3¥ a9 wend g/ # Ruifé st & siee 9 wea T8 g
2. 3rEdfa (Af ArL A1) TE T e & g IR : e | @reRaras w T @ forg uR @ forg srgeifia wem

~'\ > -
Dr. mghes;h Bundelm
B.E., M.E., Ph.D.
Di rec-.torE
Poornima Collene o Engindaring®
12{Page 121-8, FUICO Institutional Area

Hilapura, JAaiFur



POORNIMA

0 POORNIMA E6

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota « Approved by AICTE & UGC under 2(f) * Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR VISITING FACULTY
(FOR OpD SEMESTER 2019-20)

Name: Designation: Emp. ID:
Department: Institute :
Assignment Given by PU: No. of Hrs/ Day: No. of Hrs/ Week:

Subjects Taught Type EUF till Midterm Result in

(Code) (L/T/P) Last Teaching Day Y%age

Number of papers published in National / International Journals (P1. Attach full paper)
Number of papers published in Seminars / Conferences (P1. Attach full paper)
Number of seminar/ conference/ workshop attended (P1. Attach proof)
Number of patents applied (P1. Attach proof)
Please tick the appropriate & attach proof for areas mentioned in row-2 (as applicable)
Worked in Admission Cell |:’ Used Smart Techniques for Teaching |:| Used PPT in Teaching |:|
SPL’s taken outside PU D Research/ Project Guidance |:| Attended any other training (outside PG) |:|

What do you consider to be your most significant contributions and important achievements for session 2019-20?

What do you consider to be your most important aims & tasks for session 2019-207

Teaching Related:

Higher Education / Research:

Extra & Co-Curricular:

Team Working & Leadership:

.

4'\.‘ -\ = -
Mahesh Bundsl
Dr. Mahesh Bundesle,
ahes BE.,ME. PhD
DiregtgrE_
Boarnima Callene ol Enginaenng®
13|Page l::'»l-ﬂl. F nr:errb\;ﬁmmm Ar‘e;-;

Hlapurd, JAlEue



POORNIMA

& POORNIMA '@

s COLLEGE OF ENGINEERING

Affiliated to RTU, Kota * Approved by AICTE & UGC under 2(f) « Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR VISITING FACULTY
(FOrR EVEN SEMESTER 201 9-20)

Assessment by reporting officer (HOD) & Overall Quality marks for:
(Please rate out of 10, 10 for excellent & 1 for Poor)

Heads Marks

Use of Library / Books / Reference Material for teaching

Teaching load and regularity in taking class

Knowledge in the sphere of work

Communication skills (Oral and written)

Ability to inspire and motivate students

Midterm / University Results

Interpersonal relations and team work in department

Integrity and Trustworthiness

Innovations / experiments introduced in the subjects taught

Overall Feedback / Usefulness (by HOD)

General Comments reporting officer (HOD) for Teaching Faculty C]

(comments are compulsory for faculty getting excellent (10 or 9) or poor (1 or 2) remarks)

Signature of HOD

Overall Assessment by Reviewing Officer (Range: 10 - 1, 10 being the highest) B
1. lagree/ldonotagree withassessment of Reporting Officer

2. Reason fordisagreement (ifapplicable) & overall assessment

Signature of Reviewing Officer

— =
PS: Proper performance feedback can improve the employee's future performance. It also gives niin/. l‘.\-klf.e'{-.clmn aid motivation Past

appraisals, together with other background data, will enable management to properly assess per [2 4+ r‘lﬁ ahe E‘:-é'l "Bl:.T!I Q dF"Bh!DB
ey L LD

Dirﬁﬂ?fE_
Poornima COlEhE-of Enginaarnngs
14[Page (818, £ Instifutional Area

Hlapurd, JAlEue
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1/10/23, 11:00 AM Poomima Group Mail - PCE: Incentive Recipients list under all categories on Tecahers Day Celebration

Sanjay Kumawat <sanjay.kumawat@poornima.org>

PCE: Incentive Recipients list under all categories on Tecahers Day Celebration
1 message

Devendra Somwanshi <registrar.pce@poornima.org= 2 September 2022 at 10:40
To: ": PCE Family" <pcefamily@poornima.org>
Cc: Mahesh Bundele <maheshbundele@poorima.org=>, VICE PRINCIPAL PCE <viceprincipal.pce@poornima.org>

Dear PCE Staff members,

Poornima is going to celebrate Teacher's Day with the teachers on 5th September. Please find the attached award
recipients list of PCE. Kindly grace the event to celebrate the occasion together.

1. ACADEMIC PERFORMANCE INCENTIVES RECIPIENTS FOR SESSION 2021-22
2. CRISP SCHEME INCENTIVES RECIPIENTS FOR SESSION 2021-22

3. PATENTS-COPYRIGHTS INCENTIVES RECIPIENTS FOR SESSION 2021-22

4. PUBLICATION INCENTIVES RECIPIENTS FOR SESSION 2021-22

5, SP5 SCHEME INCENTIVES RECIPIENTS FOR SESSION 2021-22

Thanks & Regards
Devendra Somwanshi
Registrar
Poornima College of Engineering, Jaipur
+91=9829255102

5 attachments

.E PUBLICATION INCENTIVES RECIPIENTS FOR SESSION 2021-22.pdf
20K

-E SP5 SCHEME INCENTIVES RECIPIENTS FOR SESSION 2021-22,pdf
164K

a PATENTS-COPYRIGHTS INCENTIVES RECIPIENTS FOR SESSION 2021-22.pdf
162K

E ACADAMIC PERFORMANCE INCENTIVES RECIPIENTS FOR SESSION 2021-22.pdf
43K

N CRISP SCHEME INCENTIVES RECIPIENTS FOR SESSION 2021-22.pdf
152K

i <
P S® o =
https:imail.google.com/mail/u/0/?ik=bc280a3b238view=pt&search=all&permthid=thread-%3A174283344 D r=IWiahe SQ;_B a:.'el Q’d{‘-?r'n | DB
1 = 1] +heta
_ Director __ )
Poornima Golliene o Englnaanng®
l6|Page 1318, FUICO Institutional Area
Slapura, Jalru




110/23, 10:57 AM Poornima Group Mail - Natice: Research Incentive Scheme Goagle form (Last date lo submit 20 July, 2023)

Sanjay Kumawat <sanjay.kumawat@poornima.org=>

Notice: Research Incentive Scheme Google form (Last date to submit 20 July,
2022)

1 message

Devendra Somwanshi <registrar.pce@poornima.org= 9 July 2022 at 15:02
To: *: PCE Family" <pcefamily@poornima-org>
Cc: Mahesh Bundele <maheshbundele@poomima.org>, VICE PRINCIPAL PCE <viceprincipal.pce@poomima.org>

Dear all

You are requested to Submit your valuable research contribution details for research
incentive from (1st July 2021 to June, 2022) in various Journals, Conferences

with Poornima affiliation in attached Google Form on or before July, 20, 2022.

You all are requested to submit your entries in the google form, you can submit as many
times as you can.

Please fill the google form patiently. If any entry is wrongly entered or entry data is mismatched then that
particular entry will be discarded and will not be eligible for any incentive,

Last date of google form submission: 20 July, 2022
Google form LINK:

https://forms.gle/1DE9FcN638DvwmL29

Criteria for Award of Technical Incentive —

1.1. Incentive will be given to eligible faculty members (including non-teaching staff), who have completed minimum 1
Year or 260 WD till July 31 of the corresponding year at Poornima and continue to work with Poornima as on date of
award of incentive,

1.2. Employees (full time/ part time/ guest/ research fellow/! research assistant etc.) other than a regular faculty are
not eligible for incentive under this scheme.

1.3. Calculation of the incentive: The incentive to be given to an applicant will be calculated by dividing the total
incentive among all the authors as per above table (irrespective of the institutions of the authors) but the incentive will
be given to faculty working in Poornima only.

1.4. Paper published by more than four authors will not be considered under this scheme.

1.5. Paper guided by more than 2 supervisors or guides will not be considered under this scheme.

1.6. Maximum 2 papers will be considered from a single conference and journal of the same month.

1.7. Applications under this scheme will be entertained through format E-20 only. (Each application would be
examined separately; hence E 20 format should be unique for each claim).

1.8. Applications with all relevant information shall be entertained in July every year for publications during the
previous session / year.

1.9. Incomplete or not propery filled E=20/Google form formats will not be considered for incentives.

Incentive Scheme applicable from 1 July, 2021 to 30 June 2022

i <
P S® o =
https:fimail. google.commaliuf0f Tik=bc280a3b2 3&view=pit&search=all&permthid=thread-f%3A17 3786706 F: ',MB he EQ’_B*;I Qde"Bh!DB
i e -, A
_ Diractor _ §
Poornima GdlBae-or Enginaanng®
171Page [3i-8, FYICO Instifutional Area
Mlapura, JAlPue




1/10/23, 10:57 AM Poornima Group Mail - Notice: Research Incentive Scheme Goagle form (Last date to submit 20 July, 2022)
TECHNICAL PUBLICATION INCENTIVE SCHEME (Refer form E20)

The Management of Poomima is pleased to declare the “Technical Publications Incentive Scheme® for faculty
members and others for the session 2021-22 and onward. Under this scheme the publications must be related to
broad academic disciplines relevant fo subjects being dealt with by the faculty member & must include the name of
Poornima with the author's name. The details are given below:

1. Author Category: It is the category where the faculty of Poornima has effectively contributed in the research
work resulting in the said publication as an author or supervisor or guide. They are further divided into following
three categones:

1.1) As Supervisor or guide: The faculty applying as Supervisor or guide must ensure that the student they are
quiding must be from Poomnima.

1.2) As Student or research scholar: It must be mentioned in the affiliation of the paper that the author is a student
or research scholar at Poomima.

1.3) As Author: The publications must be related with broad academic disciplines related to respective qualification
or spedalization and must indude the name of Poomima in the publication.

2. Publication Category

Publication Category | Incentive T8¢
21 Full Book
a) Published with SCI' Scopus Senes/ Joumal Publication 20000 100% for 1#
b) Published in Intl reputed publishers ke McGraw Hill, Prentice Hall, Oxford University 15000 Editon & 30% for
Press, and all other non SCI/ Scopus Intemational Publishers further Edition
¢) Published in Nationally reputed publshers like Tata-McGraw Hill, Prentice Hal of India, 10000 [Eg'::yn:y:d
MacMillan India. Sage etc. authors]

Note: There has fo be a significant contribution in the revised edition and proaf of such madificasion needs to be submitied.

2.2 Chapters in Book [ISSN No. / ISBN No.]

a) Published with SCV Scopus Sernies/ Joumal Publication 15000 60% for being
b) _Published in Int1 repuled publishers like NcGraw Hil. Prentice Hal, Oxford University Press | 10000 1
Corresponding
¢} Published in Nationally reputed publishers ke Tata-McGraw Hill, Prentice Hall of India, 8000 Author
MacMillan India, Sage etc. 40% for being
co-author
Authored Publications Guided Publications
PG/ PhD
Amount
. Pebiostions Rs. | 1"Author | Following Authors ss"':n':"." Guide
Author

High Quality Publication (Maximum Limit = INR 40000 per annum)
a) SCl, SCIE, SSCHE SSCI, ABDC, & 20000

other Equivalent indexed Joumal
b) IEEE Transaction not covered in 18000

category a 40% 30%
¢} E-SCI, E-SSCI, Scopus indexed 15000 (if number of (if number of
joumnals not coveredina & b 50% co-authors are two or 70% quides are more
d) IEEE, ACM, ELSEVIER. SPRINGER, more than two then than one then
EMERALD, EBSCO JOURNALS not | 12000 amount will be amount will be
covered in categorya. b8 ¢ equaly divided) equally divided)

e) SCI/ SCOPUS indexed Conference
Proceedings (IEEE, ACM, Elsevier, 10000

Springer & Others)

Average Quality Publication (Maximum Limit= Rs. 10000 per annum)

f) Intemational Conference organized
outside India and not covered in 5000
calegory

g) UGC Approved Joumals not coverad
Incategorya b, c d & e (asperiatest | 4000

valid List) et s
R = (if number of (if number of
Abroad | Intemational Conference in | 2000 oy | omismsEmani] g || it s s
nda csfoiors ot vil e
- amount wi amount wi
i) me;nahonal Joumals Published n 1500 equally divided) equaly divided)
) _National Journals 1000 |
k)_National Conference 750
) Professional Article in InfV Natl 500
Magazine/ Newspaper

For Single Authored publication of any kind above, 100% incentive shall be given

In order to claim the Incentives, the following documents must be submitted to the Office of Registrar along
with completely filled format E20:

2.1. Copy of proof of the publication category i.e. 2.3 (a), 2.3 (b), 2.3 (c) etc. - :}\ \ ' ‘f___ ——
https:/mail.google.com/mal/u/0/?ik=bc280a3b238&view=pt&search=all&permthid=thread-[%3A 173786706 2ra Ma hE $QE?!H Eﬁ dE: lg
Diraectar
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2.2. Copy of notification of conference / seminar

2.3. Copy of e-mail communication submitting the draft copy of the paper

2.4. Copy of the acceptance mail communication

2.5. Copy of the reviewer's remarks (in case of reviewed journals)

2.5.1.1SSN Number; Impact Factor (Thompson); Editorial Board; Name of Publisher & age of Joumnal (in case of
journals); Evidence of participation (in case of conference / seminar)

2.6. Copy of Paper published in the proceedings of the journals/ conference / seminar

2.7. Copy of Index page of joumnals/ conference / seminar proceedings.

2.8. Copy of certificate of presentation in conference wherever applicable.

Last date of google form submission: 20 July, 2022
Google form LINK:

https://forms.gle/1DE9FcN638DvwmL29

Thanks & Regards
Devendra Somwanshi

Registrar
Poornima College of Engineering, Jaipur
+91-9829255102
EECHIEAER T .. R 1
i = -
94 AL —
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Y. POORNIMA

COLLEGE OF ENGINEERING

Promoted by Shanti Education Society, Affiliated to Rajasthan Technical University & Approved by AICTE

POORNIMA COLLEGE OF ENGINEERING, JAIPUR

ACADAMIC PERFORMANCE INCENTIVES RECIPIENTS FOR SESSION 2021-22

?J];, Emp. Code | Staff Name Designation Department Name

1 6113 Dr. Surendra Kumar Yadav Professor Computer Engineering

2 6242 Mr. Manish Dubey Assistant Professor | Computer Engineering

3 1229 Dr. Sunil Gupta Associate Professor | Computer Engineering

4 4961 Dr. Garima Mathur Professor Electronics & Communication Engineering
5 1114 Mr. Amol Saxena Assistant Professor | Information Technology

6 3398 Mr. Dinesh Chand Gupta Assistant Professor | Computer Engineering

7 6022 Mr. Nimish Arvind Assistant Professor | Computer Engineering

8 3208 Mr. Manish Sharma Assistant Professor | Electronics & Communication Engineering
9 6528 Dr. Narayan Lal Jain Professor Mechanical Engineering

10 4307 Mr. Divya Vishnoi Assistant Professor | Civil Engineering

11 5499 Mr. Sunil Kumar Sain Technical Assistant | Information Technology

12 5405 Mr. Balwan Assistant Professor | Civil Engineering

13 3640 Ms. Seeta Gupta Assistant Professor | Information Technology

14 4642 Mr. Rituraj Singh Rathore Assistant Professor | Civil Engineering

15 6380 Dr. Pravin Sonwane Professor Electrical Engineering

16 6085 Dr. Gaurav Jain Associate Professor | Electrical Engineering

17 1519 Mr. Suresh Lohar Technical Officer Electronics & Communication Engineering
18 1366 Mr. Tarun Mishra Assistant Professor | Electronics & Communication Engineering
19 6700 Mr. Manish Choubisa Assistant Professor | Computer Engineering

20 6107 Dr. Neelam Chaplot Associate Professor | Computer Engineering

21 6601 Dr. Mohammad Israr Professor Mechanical Engineering

22 6377 Ms. Ekata Sharma Assistant Professor | Electrical Engineering

23 6366 Mr. Lokesh Kumar Prajapat Assistant Professor | Civil Engineering

24 1158 Ms. Manisha Kumawat Assistant Professor | Electronics & Communication Engineering
25 4888 Mr. Abhishek Verma Technical Assistant | Computer Engineering

26 5696 Mr. Jitendra Kumar Kanwaria | Technical Assistant | Computer Engineering

27 3554 Mr. Sanjay Kumawat Assistant Professor | Mechanical Engineering

28 9768 Mr. Ashwani Kapoor Assistant Professor | Mechanical Engineering

29 1685 Mr. Shirish Nagar Assistant Professor | Information Technology

ISI-6, RIICO Institutional Area, Sitapura, Jaipur-302022 (Rajasthan T\
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30 1483 Mr. Nemi Chand Koli Technical Officer Electrical Engineering
31 4216 Mr. Hanuman Prasad Kharol Technical Assistant | Electrical Engineering
32 6382 Mr. Tushar Sharma Technical Assistant | Electrical Engineering
33 3412 Mr. Buddhi Prakash Panwar Assistant Professor | Mechanical Engineering
34 6148 Ms. Neha Shrotriya Assistant Professor | Computer Engineering
35 6450 Ms. Reena Sharma Assistant Professor | Computer Engineering
36 6179 Dr. Nikita Jain Associate Professor | Computer Engineering
37 6375 Dr. Surendra Kumar Saini Associate Professor | Mechanical Engineering
38 1498 Mr. Ram Murari Sharma Technical Officer Mechanical Engineering
39 3574 Mr. Deepak Gupta Technical Assistant | Mechanical Engineering
40 5578 Mr. Chandra Mohan Sharma Technical Assistant | Mechanical Engineering
41 5865 Mr. Suneel Kumar Sharma Technical Assistant | Mechanical Engineering
42 5984 Mr. Narendra Singh Shekhawat | Technical Assistant | Mechanical Engineering
43 5419 Dr. Anila Dhingra Associate Professor | Electronics & Communication Engineering
44 5362 Dr. Bhavesh Devra Associate Professor | Mechanical Engineering
45 1351 Mr. Rahul Sharma Assistant Professor | Mechanical Engineering
46 3939 Dr. Amit Mandal Associate Professor | Mechanical Engineering
47 3156 Mr. Kalpit Jain Assistant Professor | Mechanical Engineering
48 5965 Dr. Yashpal Associate Professor | Mechanical Engineering
49 6371 Mr. Akshay Jain Assistant Professor | Mechanical Engineering
50 6168 Mr. Satendra Sharma Technical Assistant | Civil Engineering

51 6144 Dr. Rajkumar Satankar Associate Professor | Mechanical Engineering
52 6177 Dr. Bhuvnesh Sharma Assistant Professor | Mechanical Engineering
53 5913 Mr. Vishal Kumar Chaurasia Assistant Professor | Civil Engineering

54 5425 Mr. Sakar Gupta Assistant Professor | Computer Engineering
55 4940 Mr. Mahesh Chand Saini Assistant Professor | Mechanical Engineering
56 4846 Mr. Mayank Sharma Assistant Professor | Electrical Engineering
57 1810 Dr. Deepika Chauhan Associate Professor | Electrical Engineering
58 3186 Mr. Saurabh Anand Assistant Professor | Information Technology
59 3222 Mr. Dhananjay Kumar Assistant Professor | Mechanical Engineering
60 1131 Mr. Duregesh Kumar Assistant Professor | Electronics & Communication Engineering

™y
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Y. POORNIMA

COLLEGE OF ENGINEERING

Promoted by Shanti Education Society, Affiliated to Rajasthan Technical University & Approved by AICTE

POORNIMA COLLEGE OF ENGINEERING, JAIPUR

CRISP SCHEME INCENTIVES RECIPIENTS FOR SESSION 2021-22

Sr. No. E::fe Staff Name Designation Department Name
1 1220 | Dr. Shilpi Jain Professor Methamatics
2 4961 | Dr. Garima Mathur Professor Electronics & Communication Engineering
3 2820 | Dr. Mahesh Bundele Professor Computer Engineering
4 3420 | Dr. Shuchi Dave Professor Methamatics
5 5990 | Dr. Sandeep Bhargava Associate Professor Information Technology
POORNIMA COLLEGE OF ENGINEERING, JAIPUR
PATENTS/COPYRIGHTS INCENTIVES RECIPIENTS FOR SESSION 2021-22
;‘;. Emp. Code | Staff Name Designation Department Name
1 6390 Dr. Payal Bansal Associate Professor | Electronics & Communication Engineering
2 6144 Dr. Rajkumar Satankar Associate Professor | Mechanical Engineering
3 6528 Dr. Narayan Lal Jain Professor Mechanical Engineering
4 3554 Mr. Sanjay Kumawat Assistant Professor | Mechanical Engineering
5 3939 Dr. Amit Mandal Associate Professor | Mechanical Engineering
6 4961 Dr. Garima Mathur Professor Electronics & Communication Engineering
7 3612 Mr. Devendra Kumar Somwanshi | Assistant Professor | Electronics & Communication Engineering
8 2820 Dr. Mahesh Bundele Professor Computer Engineering
9 1267 Mr. Pankaj Dhemla Associate Professor | Civil Engineering
10 3405 Dr Pran Nath Dadhich Professor Civil Engineering
11 1290 Mr. Amit Gupta Assistant Professor | Computer Engineering

. \ C
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POORNIMA

COLLEGE OF ENGINEERING

Promoted by Shanti Education Society, Affiliated to Rajasthan Technical University & Approved by AICTE

POORNIMA COLLEGE OF ENGINEERING, JAIPUR

ACADAMIC PERFORMANCE INCENTIVES RECIPIENTS FOR SESSION 2021-22

Sr. No. ET& Staff Name Designation Department Name
1 6390 | Dr. Payal Bansal Associate Professor | Electronics & Communication Engineering
2 1220 | Dr. Shilpi Jain Professor Methamatics
3 3612 | Mr. Devendra Kumar Somwanshi | Assistant Professor | Electronics & Communication Engineering
4 5939 | Ms. Archika Jain Assistant Professor | Computer Engineering
5 3156 | Mr. Kalpit Jain Assistant Professor | Mechanical Engineering
6 6375 | Dr. Surendra Kumar Saini Associate Professor | Mechanical Engineering
7 4961 | Dr. Garima Mathur Professor Electronics & Communication Engineering
8 4846 | Mr. Mayank Sharma Assistant Professor | Electrical Engineering
0 6050 | Ms. Kalpana Sharma Assistant Professor | Humanities
10 6179 | Dr. Nikita Jain Associate Professor | Computer Engineering
11 6700 | Mr. Manish Choubisa Assistant Professor | Computer Engineering
12 2019 | Ms. Nikita Gautam Assistant Professor | Electronics & Communication Engineering
13 1261 | Mr. Manoj Sharma Assistant Professor | Mechanical Engineering
14 2820 | Dr. Mahesh Bundele Professor Computer Engineering
15 1267 | Mr. Pankaj Dhemla Associate Professor | Civil Engineering
16 6113 | Dr. Surendra Kumar Yadav Professor Computer Engineering
17 6148 | Ms. Neha Shrotriya Assistant Professor | Computer Engineering
18 1366 | Mr. Tarun Mishra Assistant Professor | Electronics & Communication Engineering
19 2688 | Mr. Amit Kumar Jain Assistant Professor | Electronics & Communication Engineering
20 6144 | Dr. Rajkumar Satankar Associate Professor | Mechanical Engineering
21 6698 | Dr. Gajendra Singh Rajawat Professor Information Technology
22 6528 | Dr. Narayan Lal Jain Professor Mechanical Engineering
23 3085 | Dr. Kuldip Sharma Associate Professor | Humanities
24 3420 | Dr. Shuchi Dave Professor Methamatics
25 6085 | Dr. Gaurav Jain Associate Professor | Electrical Engineering
26 6450 | Ms. Reena Sharma Assistant Professor | Computer Engineering
27 6242 | Mr. Manish Dubey Assistant Professor | Computer Engineering
28 3554 | Mr. Sanjay Kumawat Assistant Professor | Mechanical Engineering
29 3939 | Dr. Amit Mandal Associate Professor | Mechanical Engineering
30 1114 | Mr. Amol Saxena Assistant Professor | Information Technology
31 1685 | Mr. Shirish Nagar Assistant Professor | Information Technology

ISI-6, RIICO Institutional Area, Sitapura, Jaipur-302022 (Rajasthan) I\ -
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Y. POORNIMA

COLLEGE OF ENGINEERING

Promoted by Shanti Education Society, Affiliated to Rajasthan Technical University & Approved by AICTE

POORNIMA COLLEGE OF ENGINEERING, JAIPUR

SP5 SCHEME INCENTIVES RECIPIENTS FOR SESSION 2021-22

Sr. No. 221(::: Staff Name Designation Department Name
1 6050 | Ms. Kalpana Sharma Assistant Professor Humanities
2 1366 | Mr. Tarun Mishra Assistant Professor Electronics & Communication Engineering
3 2688 | Mr. Amit Kumar Jain Assistant Professor Electronics & Communication Engineering
4 4307 | Mr. Divya Vishnoi Assistant Professor Civil Engineering
5 5405 | Mr. Balwan Assistant Professor Civil Engineering
6 3222 | Mr. Dhananjay Kumar Assistant Professor Mechanical Engineering
7 1347 | Mr. Praveen Kr. Yadav Assistant Professor Computer Engineering
8 4189 | Mr. Mukesh Chand Assistant Professor Electronics & Communication Engineering
9 3554 | Mr. Sanjay Kumawat Assistant Professor Mechanical Engineering
10 3156 | Mr. Kalpit Jain Assistant Professor Mechanical Engineering
11 4846 | Mr. Mayank Sharma Assistant Professor Electrical Engineering
12 2019 | Ms. Nikita Gautam Assistant Professor Electronics & Communication Engineering
13 1261 | Mr. Manoj Sharma Assistant Professor Mechanical Engineering

~
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1/10/23, 10:58 AM Poornima Group Mail - Notice: Research Incentive Scheme Google form (Last date 31 May, 2021)

Sanjay Kumawat <sanjay.kumawat@poornima.org>

Notice: Research Incentive Scheme Google form (Last date 31 May, 2021)

1 message

REGISTRAR PCE <registrar.pce@poornima.org> 26 May 2021 at 08:38
To: ": PCE Family" <pcefamily@poornima.org=

Cc: Mahesh Bundele <maheshbundele@poornima.org>, Pankaj Dhemla <pankajdhemla@pcornima.org>, Rahul Singhi
<rahulsinghi@poornima.org>, Pushpendra Mudgal <pushpendramudgal@poornima.org>

Dear all

You are requested to Submit your valuable research contribution details for research
incentive from (1st July 2019 to June, 2021) in various Journals, Conferences

with Poornima affiliation in attached Google Form on or before May, 31, 2021.

It is further notified that there are two different incentive schemes which are applicable
for session 2019-20 and 2020-21 respectively, which are mentioned below. You all are
requested to submit your entries in the google form, you can submit as many times as
you can.

Please note any wrong entry in google form will be discarded, therefore it is requested to
submit the google form with patience and with correct data.
Last date of google form submission: 31 May, 2021

Criteria for Award of Technical Incentive —

1.1. Incentive will be given to eligible faculty members (including non-teaching staff), who have completed minimum 1
Year or 260 WD till July 31 of the corresponding year at Poornima and continue to work with Poornima as on date of
award of incentive.

1.2. Employees (full time/ part time/ guest/ research fellow/ research assistant etc.) other than a regular faculty are
not eligible for incentive under this scheme,

1.3. Calculaticn of the incentive: The incentive to be given te an applicant will be calculated by dividing the total
incentive among all the authors as per above table (irrespective of the institutions of the authors) but the incentive will
be given to faculty working in Poomima only.

1.4. Paper published by more than four authors will not be considered under this scheme.

1.5. Paper guided by more than 2 supervisors or guides will not be considered under this scheme.

1.6. Maximum 2 papers will be considered from a single conference and journal of the same month.

1.7. Applications under this scheme will be entertained through format E=20 only. (Each application would be
examined separately; hence E 20 format should be unique for each claim).

1.8. Applications with all relevant information shall be entertained in July every year for publications during the
previous session / year.

1.9. Incomplete or not properly filled E-20/Google form formats will not be considered for incentives.

Incentive Scheme applicable from 1 July, 2019 to 31 June 2020
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2. Publication Category

Publication Category | Incentive Tae
21 Full Book
a) Published with SCI/ Scopus Series/ Journal Publication 12000 100% for 1=
b) Published in Int! reputed publishers like McGraw Hill, Prentice Hall, Oxford University Press, 8000 Eddtion & 30%
and all other non SCI/ Scopus International Publishers for further
Edition
¢) Published in Nationally reputed publishers like Tata-McGraw Hill, Prentice Hall of India, 5000 [Equally divided
MachMillan India. Sage efc. amongst all
authors]
Note: There has to be significant contrbution in revised edition and proof of such modification need to be submitted.
2.2 Chapters in Book [ISSN No. / ISBN No.]
a) Published with SCI/ Scopus Series/ Journal Publication 8000 60% for being
b} Published in Int'l reputed publishers like McGraw Hill, Prentice Hall, Oxford University Press 5000 s
Corresponding
¢) Published in Mationally reputed publishers like Tata-McGraw Hill, Prentice Hall of India, 3000 Author
MacMilan India, Sage etc. 40% for being
co-author
Authored Publications | Guided Publications |
PG/ PhD
Amount
23 Publications Rs. | 1Author | FollowingAuthors s;mﬁ Guide
Author
High Quality Publication (Maximum Limit = INR 15000)
a) SCI, SCI-E, SSCI-E SSCI, ABDC. & other 15000 40% 0%
Equivalent indexed Joumal (if number of co- (if number of
b) IEEE Transacton not covered in category authors are two or quides are more
a 10000 i more than two then T than one then
c) E-SCI, E-SSCI, Scopus indexed joumnals 8000 amount will be amount will be
not covered ina & b equally divided) equally divided)
d) IEEE, ACM, ELSEVIER, SPRINGER,
EMERALD, EBSCO JOURNALS not 7000
covered in categorya. b & ¢
e) SCI/ SCOPUS indexed Conference
Proceedings (IEEE, ACM, Elsevier, 5000
Springer & Others)
Average Quality Publication (Maximum Limit= Rs. 5000)
f) Intermational Conference  organized
outside India and not covered in category 4000
a
g) UGC Approved Joumals not covered in % 0%
Wn,b,c.d&ef&wlmmlu 3000 (mwmm {:! o
o al ane more guies are more
e r o | o | | i | ™| Sene
] Intemational Journals Published in India 1500 a'“:”"d. o am;“” o
) National Joumnas 1000 A b
k) National Conference 750
I} Professional Aricle in  IntV  Natl 500
Magazine/ N
For Single Authored publication of any kind above, 100% incentive shall be given

! ive Sci licable f | July, 2020 to 31 June 2021

2, Publication Category

Publication Category [ Incentive Tac
21 Full Book
a) Published with SCI/ Scopus Series/ Journal Publicaion 70000 100% for 1=
b) Published in Inf'| reputed publishers like McGraw Hil, Prentice Hall, Onford University Press, and 15000 Edition & 30%
all other non SCI Scopus International Publishers for further Edition
¢) Published in Nationally reputed publishers like Tata-McGraw Hil, Prentice Hall of India, [l
MacMillan India, Sage efc A0 amongst all
) _ authors’
Note: Thers has fo be significant contribution in revised edition and of such modification need ta be submitted.

2.2 Chapters in Book [I5SN No. / ISBN No.]
a) Published with SCIf Scopus Series/ Journal Publication 15000 60% for being
b) Published in Int1 reputed publishers like McGraw Hill, Prentice Hall, Oxford University Prass 10000 1=
Corresponding
¢} Published in Nationally reputed publishers like Tata-McGraw Hil, Prentice Hall of India, 2000 Author
MacMilan India, Sage etc. 40% for being
co-author
Authored Publications Guided Publications
PG/ PhD
Amount
2 Rieotm Rs. | t#Auhor | Folowing Autors | gl Guide
Author
High Quality Publication (Maximum Limit = INR 40000 per annum)
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1/10/23, 10:58 AM Poornima Group Mail - Notice: Research Incentive Scheme Google form (Last date 31 May, 2021)

a) 5CI, SCI-E SSCI-E SSCI, ABDC, & ofher 20000
Equivalent indexed Jounal
b) IEEE Transaction not covered in category 18000
a 40% 0%
¢} E-SCI, E-SSCI, Scopus indexed joumnals 15000 {if number of co- (if number of
notcoveredinaf b 0% authors are two or 0% guides are more
d) IEEE, ACM, ELSEVIER, SPRINGER, more than two then than one then
EMERALD, EBSCO JOURNALS not | 12000 amount will be amount will be
covered in cateqory a. bl c equally divided) equally divided)
e) SCIf SCOPUS indexed Conference
Proceedings (IEEE, ACM, Elsevier, | 10000
Springer & Others)
Average Quality Publication (Maximum Limit= Rs. 10000 per annum)
f) International Conference organized outside 5000
India and not covered in calegory @
9) UGC Approved Journals not covered in
category a, b, ¢, d & e (as per |atest valid 4000 0% 30%
List) {if number of co- (if number of
h) International Journals Published Abroad | 2000 0% authors are more 0% quides are more
International Conference in India than two then one than then
i} _Intermational Journals Published in India 1500 amount will be amount will be
j} National Joumals 1000 equally divided) equally divided)
k) National Conferenca 50
I} Professional Article in Int'l Natl Magazine/ 500
Newspaper
For Single Authored publication of any kind above, 100% incentive shall be given

In order to claim the Incentives, the following documents must be submitted to the Office of Registrar along
with completely filled format E20:

2.1. Copy of proof of the publication category i.e. 2.3 (a), 2.3 (), 2.3 (c) etc.

2.2. Copy of nofification of conference / seminar

2.3. Copy of e-mail communication submitting the draft copy of the paper

2.4, Copy of the acceptance mail communication

2.5. Copy of the reviewer’s remarks (in case of reviewed journals)

2.5.1.1SSN Number; Impact Factor (Thompson); Editorial Board; Name of Publisher & age of Journal (in case of
journals); Evidence of participation (in case of conference / seminar)

2.6. Copy of Paper published in the proceedings of the journals/ conference f seminar

2,7, Copy of Index page of journals/ conference / seminar proceedings.

2.8. Copy of certificate of presentation in conference wherever applicable.

Google form LINK:
https://forms,gle/QDdugqahP5ig2q7B7

Last date of google form submission: 31 May, 2021

Thanks & Regards
Devendra Somwanshi
Registrar
Poornima College of Engineering, Jaipur
+91-9829255102
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COLLEGE OF ENGINEERING

Promoted by Shanti Education Society, Affiliated to Rajasthan Technical University & Approved by AICTE

List of Technical Incentive for Session 2020-21

Your Assoclation

Sr. | Enter your Full Enter your
Category of Publication In Your
No. | Name (Capitals) | Employee ID Publication
1 | Amit Kumar Jain 2688 Eept e Ph D Scholar
SCI/Scopus Series
Amit Kumar 2.3 (e) Paper Published (SCl/Scopus
2 Mandal S Indexed Conference Proceedings) Guide
23 (k) Paper Presented/Published
3 | Amol Saxena 114 (National Conference in India) Guide
2.2 (a) Book Chapter (ISSN/ASBN) with
4 SCI/Scopus Series Anan
Devendra Kumar 2.3 (e) Paper Published (SCl/Scopus
. Somwanshi wa1e Indexed Conference Proceedings) Anan
23 (e) Paper Published (SCl/Scopus
e Indexed Conference Proceedings) Aulhor
7 2.3 (c) Paper Publication (E-SCI, ESSCI, Guide
Scopus, SCIMAGO) Indexed Joumnal
2.2 (a) Book Chapter (ISSN/ASBN) with
8 SCI/Scopus Series Guida
9 2.3 (c) Paper Publication (E-SCI, ESSCI, Guide
Garima Mathur 4961 Scopus, SCIMAGO) Indexed Journal
23 (e) Paper Published (SCI/Scopus
0 Indexed Conference Proceedings) it
23 (h) Paper Presented/Published
11 (International Conference in India/ Guide
International Journal outside India)
23 (e) Paper Published (SCI/Scopus
12 Gaurav Jain 6085 Indexed Conference Proceedings) Author
2.3 (g) Paper Published (UGC Approved
13 Author
Journal)
2.3 (c) Paper Publication (E-SCI, ESSCI,
14 | Kalpana Sharma 6030 Scopus, SCIMAGO) Indexed Journal Ph D Scholar
2.3 (k) Paper Presented/Published
I (Mational Conference in India) e
. 23 (e) Paper Published (SCl/Scopus
16 | Kalpil Jain 158 Indexed Conference Proceedings) Ph O Schalar
2.2 (a) Book Chapter (ISSN/ASBN) with
17 SCI/Scopus Series Author
2.3 (g) Paper Published (UGC Approved
18 Journal) Author
Kuldip Sharma 3085 23 (h) Paper Presented/Published
19 (International Conference in India/ Author
International Journal outside India)
20 2.3 (c) Paper Publication (E-SCI, ESSCI, Guide
Mahesh Bundele 2820 Scopus, SCIMAGO) Indexed Journal
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CONSULTANCY & RESEARCH INCENTIVE SCHEME OF POORNIMA (CRISP)
Applicable with effect from July 1, 2018

1. Preamble

In the light of changing economic scenario, government policies and priorities of Poornima, the institute considers
sponsored research and industrial consultancy projects as an important means for extending benefit of scientific
research work at the institute to the sponsoring agencies broadening the experience base of the Institute
community and as a tool for contributing to the country's and economic growth. Therefore, as a matter of policy,
the institute encourages its faculty members to undertake research and consultancy work as a measure of
scientific/ technical collaboration with outside agencies. Appropriate research and consultancy projects, in
addition to providing much needed service to the government and industry, also benefit the concerned faculty
members and the institute in several ways. They enrich the professional experience and knowledge of faculty
members and thus make them better educators. Research and consultancy projects provide first-hand knowledge
of the current problems of industry and the emerging area which is very helpful in tuning the curriculum the
national needs. The faculty members get an opportunity o apply their ideas for finding out the solutions to the
problems in emerging areas. Furthermore, the consultancy work also provides incentives for their contribution to
all categories of staff.

2. Categorization of Grants/ Projects

Category A: Government funded research projects - This type of research based project work that does not
require existing institutional infrastructure but helps in creation of assets through govemment funded research
projects and are based on the expertise of the consultant. The assignments under this category are of highly
specialized nature and must be handled with utmost sincerity as they may have far reaching impact on academia
as well as society. Thus, any compromise in the execution of such assignments may tarnish the image of the
institution. Keeping this in view, it is mandatory to ensure that the concemed consultant possess proper academic
qualifications and well established credentials in the area of the project.

Category B: Design, development & infrastructure based consultancy - This type of Consultancy will involve
use of the institution's computational facilities / software / hardware, testing of sample/ component/ product
against a standard and other technical, physical infrastructure by the client. The institution will undertake testing
jobs provided testing facilities and expertise are available in the institution itself. The consultant must undertake
any consultancy assignment under this category only after ensuring that the machine/ equipment used for testing
is duly calibrated and provide accurate results against a reference / standard. It is understood that the testing
equipment will be used only by the consultant(s) and not by the client.

Category C: Skill & knowledge based consultancy - This type of consultancy will NOT involve use of the
institution's computational facilities / software / hardware but is based on the expertise of the consultant. Keeping
this in view, it is mandatory to ensure that the concemed consultant possess proper academic qualifications and
well established credentials in the area of consultancy.

3. Incentive Amount

Incentive to the consultant /

Incentive to the supporting team

Category Principal investigator members Date of grant of incentive
(i.e. the principal faculty) (faculty & staff)
8% of the total grant amount, but 0 : :
A limited to a maximum of half of 2% of the total grant amount (On | After the completion of project

annual gross salary of consultant (to

sole discretion of the consultant /

& obtaining NOC from grant

i_‘_, I
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be given from resources of principal faculty & to be given from | disbursing agency & auditing
institution) resources of institution) firm(s)

40% of the total project grant
received (this also includes all types | On sole discretion of the consultant

B of taxes which are applied on [ principal faculty As & when grantis received
complete project)
80% of the total project grant
c received (this also includes all types | On sole discretion of the consultant As & when grant s received

of taxes which are applied on / principal faculty
complete project)

4. Important Points

41.

4.2.

43.

4.4,

4.5.

4.6.

47.

438.
49

Individuals or Departments shall take up projects after obtaining NOC from the Director, Poornima
Head of Institution.

All funds in connection with above mentioned consultancy/ projects should be received in the name of the

Institute only. The account will be maintained & controlled by the office of Director (Admin & Finance).

The time spent by a faculty/ consultant on such projects should not exceed one day per working week plus

one day during weekends, thus a total of 52 man days during the calendar year.

Report(s) and data collected/ originated out of project will be the joint intellectual property of the sponsor,

consultant & Poornima Group which can be used by the sponsor, consultant & institution for its own use

only and cannot be disclosed to any other party without obtaining the NOC of sponsor, consultant &

institution

The report of the project / consultancy will be kept by the consultant for a period of 03 years from the date

of closure of the project and for routine testing from the date of issue of report.

If a prima-facie case of malpractice and/or misconduct is established by a fact finding committee against a

staff member in connection with project(s), the Director (Admin & Finance), on the recommendation of

Head of Institution may prohibit the concerned faculty / staff member to take part in any new project as

consultant till such time that a final decision is taken by the appropriate authority in the matter. However, in

such cases the concerned faculty/ staff member will be expected to complete his/her obligations in the

on-going project(s) with which he/she is connected, in order that the on-going projects and obligations to

the sponsor do not suffer.

All purchases under projects shall be made through the Purchase Manager, Poornima Group. In case of

equipment which is to be carried outside, the same should be insured before they are taken out.

The faculty may engage student(s) of Poornima as student assistants for the project work

The most expeditious and convenient mode of travel should be used to minimize periods of absence from

the Institute. Admissible DA or actual boarding & lodging expenses and expenses on local travel by taxi will

be reimbursed against receipt.

5. Documents to maintain
Consultant faculty member through his team members will maintain:

5.1.

5.2.

5.3.
54.

5.5.

Attendance Records of the Consultant(s), supporting staff etc. with man-hours spent during execution of
project.

Inspection / Site Visit Register to record any site visit by the Consultant(s) are maintained. The suggestions
rendered by the Consultant(s) during site visit along with remarks of the clients must be recorded. Further,
if any expert advice by an external expert is required during the Consultancy project, the same may also be
recorded along with the remarks of the Consultant(s).

Salary / Payment Record of all payments made to Consultant(s), supporting staff etc.

Consumable and Non-Consumable Register for recording hire/purchase of all equipment, materials, all
consumables, non-consumables items etc. and its utilization.

Travel Register to record details of all expenditure incurred on travel. )
™ -~ ——
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5.6.

5.7.

5.8.

59.
5.10.

Log books and Warranty/Guarantee Record: Log books are used to record number of hours, laboratory
equipment or hired or purchased equipment have been used. Besides, maintain warranty/guarantee
certificates and also breakdown details of equipment.

Correspondence File to maintain record of correspondence.

Agreement/Contract File to maintain complete record of all agreements, contracts, drawings and other
legal documents.

Work Progress Report of monthly progress report.

Any Other Document as per the requirement of the client / nature of consultancy project, etc. shall also be
maintained by the Consultant(s).

At the time of completion of a consultancy project, the Pl shall submit a copy of final report along with duly audited
expenditure statement, utilization certificate and completion certificate from the client in the office of Registrar. In all
matters related with “CRISP”, the decision of Management of Poornima would be final.

PROMOTIONAL SCHEME FOR PATENTS & COPYRIGHTS

The Management of Poornima is pleased to declare the “PROMOTIONAL SCHEME FOR PATENTS &
COPYRIGHTS" for faculty & staff members. This scheme will cover the registration/ filing as well as award/ grant of
copyrights and patents (including design registration, Silicon Chip Design etc). Following terms and conditions must
be kept in mind by respective applicant/ patentee while filing the applications:

e The principal applicant/ principal patentee must ensure that his/ her respective Poornima Institution is the
joint applicant/ partner in the complete process.

e A separate agreement must be jointly signed between the applicant/ patentee, other inventors & respective
Poornima institution before initiating the application process for each application.

e 50% of the registration/ application fee (including all fees like government, consultancy, legal etc) will be
borne by Poornima and the rest 50% by the applicant(s)/ patentee(s).

e Upon award / grant of copyright or patent the applicant/ patentee is eligible for an incentive as per following
table:

Category Amount
Successful registration / application for Copyright/ Patent INR 3000
Grant of Copyright INR 3000
Publishing of Patent INR 5000
Grant of Patent (Non-Commercial) INR 30000
Grant of Patent (Commercial) INR 50000

e Incentive will be given to the applicant/ patentee who has served Poornima for minimum 1 year. In case of
more than 1 applicant/ patentee, the amount will be equally divided.

e The incentive will be given to the principal applicant/ patentee only.

e The incentive will not be awarded for provisional copyrights / patents.

e In order to claim the Incentive the copy of proof of award/ grant of Copyright / patent must be submitted to
the Office of Registrar.

e On receiving relevant documents, the Registrar will constitute an expert committee including a
representative from the office of Chairman, Poomima Group within a fortnight for consideration of all
applications for such incentives

e The committee will submit a report with its comments on each application and recommendations for
giving incentive strictly in accordance with directives laid down above.

e The Registrar will then send the finalized list to the Office of Chairman, Poorima Group for final approval &
disbursement of incentive.

L]
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Promotion Policy

Promotion is earned by dint of hard work, good conduct and result oriented performance as reflected in
ACRs. Only performance “good” and above entitles an employee to recognize and suitable reward by
way of promotion. While “average” is not an adverse remark, it cannot be regarded as complimentary.
The promotion committee should assess the suitability of the employee for promotion on the basis of
their service records and Annual Appraisal Reports for five preceding years. If employee is put in service
for lesser number of years, Annual Confidential Reports for all completed preceding years of service

will become basis for promotion.

Faculty Members are recruited based on the qualifications prescribed by AICTE for various cadres. At
present the following criteria is being followed, as per G.R. No. F.NO. 37-3/Legal/2010 dated

05/03/2010.
S. Cadre Qualification Experience
N.
1 | Assistant | BE/B.Tech and ME/M.Tech in relevant No minimum Exp. Requirement
Professor | branch with First Class or equivalent
either in BE/B.Tech or ME/M.Tech.
2 | Associate | BE/B.Tech and ME/M.Tech in relevant Minimum of 5 yrs experience in
Professor | branch with First Class or equivalent teaching/research/ industry of
either in BE/B.Tech or which 2 years post PhD
ME/M.Tech and PhD or equivalent, in experience is desirable
appropriate discipline.
Post. Ph.D. publications and guiding PhD
Students is highly desirable
3 | Professor | BE/B.Tech and ME/M.Tech in relevant Minimum of 10 years

branch with First Class or equivalent
either in BE/B.Tech. or

ME/M.Tech and PhD or equivalent, in
appropriate discipline.

Post PhD publications and guiding
PhD students is highly desirable

teaching/research/ Industrial
experience of which at least 3
years should be at the level of
Associate

Professor

Or

Minimum of 13 years experience
in teaching and/or Research
and/or

Industry.

In case of research experience
good academic record and
books/research paper
publications/IPR/ Patents record
shall be required as deemed fit
by the expert members of the
Selection committee.

If the experience in industry is
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4 | Principal

BE/B.Tech and ME/M.Tech in relevant
branch with First Class or equivalent
either in BE/B.Tech or ME/M.Tech&
PhD or equivalent, in appropriate
discipline.

Post PhD publications and guiding

PhD students is highly desirable
Qualification as above that is for the post
of Professor as applicable.

Minimum of 10 years
teaching/research/ Industrial
experience of which at least 3
years should be at the level of
Professor

Or

Minimum of 13 years’ experience
in teaching and/or Research
and/or

Industry.

In case of research experience
good academic record and
books/research paper
publications/IPR/Patents record
shall be required as deemed fit
by the expert members of the
Selection committee.

If the experience in industry is
considered, the same shall be at
managerial level equivalent to
Professor with active participation
record in devising designing,
Planning, executing, analysing,
quality control innovating,
training technical books/research
paper publications/ IPR/ patents
etc. as deemed to fit by the
expert members of the selection
committee.

Flair for Management and
Leadership is essential

C-2.2). Faculty Members (Humanities & Science) & Other Staff:

S. Cadre Qualification Experience

N.
Assistant | Good Academic record with No minimum Experience requirement.
Professor | at least First Class marks or an

equivalent CGPA at the
Master’s Degree level in the
relevant subject from an
equivalent Degree from a
Foreign University. Besides
fulfilling the above
qualifications candidates
should have cleared the
National Eligibility Test
(NET) for lecturers conducted

L ——
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by the UGC, CSIR or similar
test accredited by the UGC
Associate | Qualification as above thatis | Minimum of 5 yrs experience in
Professor | for the post of Asstt. Prof. as | teaching/research/ industry of which 2 years
applicable and PhD or post PhD experience is desirable
equivalent, in appropriate
discipline.
Post PhD publications and
guiding PhD students is
highly desirable
Professor | Qualification as above thatis | Minimum of 10 years teaching/research/
for the post of Associate Industrial experience of which at least 5
Professor, as applicable and years should be at the level of Associate
PhD or equivalent, in Professor
appropriate discipline Or
Post PhD publications and Minimum of 13 years experience in
guiding PhD students is teaching and/or Research and/or Industry.
highly desirable In case of research experience good
academic record and books/research paper
publications/IPR/ Patents record shall be
required as deemed fit by the expert
members of the Selection committee.
If the experience in industry is considered,
the same shall be at managerial level
Technical | Diploma in appropriate branch| No minimum Experience requirement.
Staff of Engineering & Technology
5 | Officer Graduate 5 yrs. Experience in relevant field
6 | Chief Graduate 5 yrs. Experience in relevant field
Warden
Warden | Graduate 1 yr. Experience in relevant field
Chief M. Lib. 5 year Experience in relevant field
Librarian
Assistant | B.Lib. 5 year Experience in relevant field
Librarian
Transport | Graduate 5 yrs. Experience in relevant field
Officer
Security | Graduate 5 yrs. Experience in relevant field
Officer
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