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Performance Appraisal System at Poornima College of Engineering, Jaipur
The Performance Appraisal System at Poornima College of Engineering, Jaipur, is a comprehensive
process designed to assess the performance of both teaching and non-teaching staff. This process is
integral to recognizing individual contributions and ensuring alignment with institutional goals. The
system involves several stages, from self-assessment to final approval by the management, ensuring a
transparent and structured approach to performance evaluation.

1. Submission of Performance Appraisal Form: At the beginning of the appraisal cycle, all staff
members, including teaching and non-teaching personnel, are required to fill out a detailed Performance
Appraisal Form. This form includes sections to evaluate professional achievements, academic
contributions, administrative responsibilities, and personal development. Staff members are also
required to submit supporting documents that validate their performance, such as certificates, research
papers, or attendance records.

2. Review by Reporting Officer: Once the forms are submitted, the respective reporting officers
(usually department heads or supervisors) carefully review the submitted forms and the supporting
documents. They assess the staff's overall performance, strengths, and areas of improvement. Based on
this assessment, the reporting officer provides feedback and ratings that reflect the staff member’s
contribution over the year.

3. Further Review by Reviewing Officers: After the initial review by the reporting officers, the
performance appraisals are forwarded to the reviewing officers for a secondary evaluation. Reviewing
officers are responsible for ensuring that the appraisal process is fair and accurate across departments.
They further analyze the performance and ratings, ensuring consistency and alignment with the college's
goals.

4. Final Evaluation by Management: The final stage of the process involves management, who
conducts a thorough evaluation based on the information provided by the reporting and reviewing
officers. The management looks at the overall performance of each staff member in terms of academic
contributions, administrative work, personal growth, and other relevant factors. The performance ratings
are then used to determine annual appraisals and salary increments.

5. Incentives for Higher Education: In recognition of continuous professional development, staff
members who complete higher education (e.g., postgraduate degrees, doctoral studies) are rewarded
with a salary increment as part of their performance appraisal. This policy encourages staff members to
enhance their qualifications, contributing to both personal growth and institutional advancement.

6. Technical and Academic Incentives: In addition to the base salary increment, staff members are
eligible for various incentives. Teaching staff who contribute significantly to research, development,
and the overall academic environment are eligible for academic incentives based on the courses they
teach and the academic output. Non-teaching staff may also receive incentives based on their
contribution to the administration and technical support. Further, technical incentives are awarded under
different schemes based on specific contributions to the technical development of the institution.

Conclusion: The Performance Appraisal System at Poornima College of Engineering is an organized
framework that ensures fair evaluation, recognition of hard work, and rewards for achievements. By
integrating higher education incentives, technical schemes, and academic contributions into the
appraisal process, the system fosters a culture of excellence and continuous improvement among all
members of the institution. This comprehensive approach aims to enhance both |nd|v1d.'a! qrovs a and

the overall progress of the college.
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Appraisal Forms

POORNIMA

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota = Approved by AICTE & UGC under 2(f) » Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR TEACHING FACULTY

IFor Ooo SEMESTER 201 2-Z201

Mame: Designation: Emp. ID:
Department: Institute -
Self-Appraisal to be done by Facuolty Member
Subjects Tanght Type EUF till Midterm Result in
{Code) (LTIP) Lasi Teaching Day “aage

Numbér of papers publsbed i Mational [ International Joumsals {PL saach full paper)
MNumbér of papers publsbed i Serminars | Conferences {PL Antach full papery
Numbér of seminar’ conferenos’ warkshop atended {PL Aaach prood)
MNumbér of patents applied {PL Aaach prood)
Please tick the appropriate & attach proof for areas mentioned in row-1 (as applicable)
Worked i Admssion Cell D Used Smart Technigues for Teaching D Uzed PIFT in Teaching D
SPL's taken ourside LI D Research' Progect Guidance D Anended any oiber irining (owiside PO D

What do you congader b be your mos! significant contributions and mmportant achieverments for session 2009207

What di you conssder to be your most imporiant aims & @sks for sessson 20 19-207

Teaching Belaped:

Higher Education | Reseanch:

Extra & Co-Curneular:

Team Warking & Leadership:

Signature |.1I':I':n:.u||.‘3.I with |h1|.
_.‘1'. m\ - ':-._, J—
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POORNIMA

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota + Approved by AICTE & UGC under 2(f) + Accredited by NBA

FERFUORMANMNLCE AFFRAISAL FORMAT FUOR TEACHING FALULTY

‘FOR UDDD SEMESTER Z0 0 9-Z00

Assessment by reporting officer (HOD) & Overall Quality marks for:
{Please rate out of 10, 10 for excellent & 1 for Poor)

Heads Muarks

Use of Library / Books  Reference Material for teaching

Teaching lead and regularity in aking clss

Knowledge in the sphere of work

Commumication skills (Oral and wntien)

Ahility to inspire and motivale students

Midierm | University Resalts

Imterpersonal relations and beam waork im department

Imtegrty and Tnstworthmess

Imnovations | experiments introduced in the subjects taught

Overll Feedback [ Usefulness (by HOD)

Gemeral Comments reporting officer (HODY) for Teaching Faculty D
[commenis are compulzory for facubty getting excellent {10 or 9 or poor (1 or 2) remarks)

Signature of HOD

Overall Assessment by Reviewing Officer (Range: 10 - 1, 10 being the highest) [:]
. Tagree/! [ domot agree with assessment of Reporimg Officer

-

2.  Reason fordisxgreement (if applicable ) & overall assessment

Signature of Reviewing (Hficer

F&%: Proper performance feedback can improve the employee’s fisture performance. [t also gives him satisfaction and malivation, P
apprasals, ingether with other back ground data. will enable managemend bo properiy assess persons for promotion. *1,. -\ b ——
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POORNIMA

) POORNIMA E6

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota * Approved by AICTE & UGC under 2(f) * Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR OFFICER/ADMINISTRATIVE STAFF
(FOR OpD SEMESTER 2019-20)

Name: Designation: Emp. ID:
Department: Institute :
Self-Appraisal to be done by Officer / Admin Staff
S. Details of your scope of work, responsibilities being Approx Engagement Use of computers
No. carried out and significant contributions in hrs / week (Full / Partial / NIL)
I.
2.
3.
4.
5.
6.

Signature of Officer / Administrative Staft with date

Assessment by Reporting Officer (Tick in the most appropriate box)

Factors A (10-9) B (8-7-6) C (5-4-3) D (2-1)
Extraordinarily Quite able to Normally under stands Proficiency &
proficient & handle new & a new situation after resourcefulness
resourceful & difficult matters proper explanations & | & understands only
Intelligence understands new handles it if given all general matters
& difficult matters directions
Exemplary Observes the Tries to follow the Indifferent to
conduct code of conduct general code of general code of
Discipline conduct conduct.
Very conscientious & Conscientious & Carries out his Often fails to perform
Responsibility & dependable in 'Ehe steady worker. respo_nSIblllty ina his/her du‘gy .shlrks
o, performance of his/her | Has a good record of routine manner responsibility
Dependability

job. Always ready to dependability
take responsibility

towards duty D C] [:] [:]

Conscientiousness

Has initiative & Takes adequate Does his / her Indifferent in
Interest in the Assignment takes keen interest interest work in a routine way the discharge of
Interest & the capacity to see his / her duties

that the work is done

_
_
i

]

Consistently exceeds Frequently exceeds Meets Consistently below
requirements requirements requirements requirements

[ L ] b=

Work Load

L I
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COLLEGE OF ENGINEERING

Affiliated to RTU, Kota * Approved by AICTE & UGC under 2(f) « Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR OFFICER/ADMINISTRATIVE STAFF
(FOrR ODD SEMESTER 2019-20)

Assessment by Reporting Officer (Tick in the most appropriate box)

POORNIMA E6

Factors A (10-9) B (8-7-6) C (5-4-3) D (2-1)
. . Very neat & meticulous| Keeps registers & Tries to maintain Does not maintain
Maintenance of Registers in th . £ ds clean & . & ds i . & d
& Records. in the mallr‘lgt;anancc?i o records cdean registers & records in |  registers ll'ecor ]
JABility i S TAG registers & records up to-date a routine manner properly
register & records keeping D D D
Fully adopted to Mostly adopted Partial adoption of Not at all adopted
the system to the system the system, scope to the system

Adoption of of improvement

Poornima Policies D D [:] C]

Punctuality & Promptness
Exactness in keeping tune
in attending office, keeping
appointments, discharge of official

duties & observance of time C] C] D D
as per policies; standing orders

Exceptionally Always punctual Usually punctual Not punctual &
punctual & prompt & prompt & prompt prompt

Has an unusually & Knows his / her Possess just adequate Knowledge is
thorough mastery of job thoroughly knowledge required inadequate.
Job Knowledge the field of work. for the job Has not yet gained
Technical & general Strives to expand competence
knowledge about the his / her frontier
job he / she is doing of knowledge
. . Very precise in noting Precise in noting Ordinary at noting & Poor in noting
Noting, Drafting & & drafting. Very & drafting. Good | drafting. The drafts & drafting.

. Correspondence prompt & accurate at at correspondence. need editing. Triesto | Careless in handling
Ability to prepare notes, draﬁs correspondence. His / her drafts handle correspondence Correspondence
& h"‘f‘d]]e ;orrespomj:nce with His / her drafts seldom require in time if properly

ngf;llféhfe‘;fg?‘;; cfi?;lrr]z']:;(;is need no editing editing supervised
& Power of expression C] C] [:] D
Overall Assessment by Reporting Officer (Range: 10 - 1, 10 being the highest) :]

Compulsory comments by reporting officer for Officer / Admin Staff for getting Excellent (10-9) & Poor (2-1)

Signature of Reporting Officer
Overall Assessment by Reviewing Officer (Range: 10 - 1, 10 being the highest) :]
1. lagree/ldonotagree with assessment of Reporting Officer

2. Reason fordisagreement (if applicable) & overall assessment, Recommended steps for improvement for Officer/ Admin Staff

) 0
Signaziry *5- el ﬁl‘:lnguﬁr

Dr. l"u"ahes;h Bund=la
B.E., ME., Pri’r:.
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POORNIMA

POORNIMA E6

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota » Approved by AICTE & UGC under 2(f) * Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR TECHNICAL ASSISTANT
(FOR OpD SEMESTER 2019-20)

Name: Designation: Emp. ID:

Department; Institute :

Self-Appraisal to be done by Technical Assistant

Lab Code Up to date Lab stock register available? Y%age of equipments in working condition
(Yes / No) (100% /80 % /60% 40% or 20%)
Number of Trainings / Short Course attended in session 2019-20 (P1. Attach full paper)
Any Additional qualification acquired? (P1. Attach proof)

What do you consider to be your most significant contribution & important achievements of Session 2019-20?

What do you consider to be your most important aims and tasks in Session 2019-20?

Teaching:

Others:

20 =4
PR ———
i
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POORNIMA

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota * Approved by AICTE & UGC under 2(f) » Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR TECHNICAL ASSISTANT
(FOR ODD SEMESTER 2019-20)

Assessment by Reporting Officer (RO) & Overall Quality marks by RO for:
(Please rate out of 10, 10 for excellent & 1 for Poor)

POORNIMA E6

Heads Marks

Professional Knowledge and ability

Knowledge of rules, regulations and procedures

Quality of Stock Registers, Lab Records & Cleanliness of Labs

Conduct and behaviour

Communication skills (Oral and written)

Co-operation, Interpersonal relations and team work in department

Work output

Integrity and Trustworthiness

Innovations / experiments introduced in the subjects taught

Overall Feedback / Usefulness (by Reporting Officer)

General Comments reporting officer for Technical Assistant C]

(Comments are compulsory for TA getting excellent (10 or 9) or poor (1 or 2) remarks)

Signature of Reporting Officer (Dy. HOD)

Overall Assessment by Reviewing Officer (Range: 10 - 1, 10 being the highest) B
1. lagree/ldonotagree with assessment of Reporting Officer

2. Reason for disagreement (if applicable) & overall assessment

Signature of Reviewing Officer

PS: Proper performance feedback can improve the employee's future performance. It also gives him satisfaction _(-".a Iy:iiva ot Past
appraisals, together with other background data, will enable management to properly assess persons for promotion. -~ ¢+ " |_ B
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Re2d COLLEGE OF ENGINEERING

Affiliated to RTU, Kota s Approved by AICTE & UGC under 2(f) » Accredited by NBA

faerl / yomafae sdmital & e Frares Jeaiod ursy (fvw wewes w9 2019-20)

qR1 =M 9q: Emp. ID:
feram A
3T I TS | IeATIS P FRT a1 s
Eail e [ =i | PYLR D STAFT
| PP I TR W faRon, e SiR et A e (ot | siiferm | ¥a)
1.
2.
3.
4.
5.
6.
e @ ar AfereTd | vt TRl ® TER
Raif&n sftrpd a1 e (waw Suyad afaw 3 fow)
A (10-9) B (8-7-6) C (5-4-3) D (2-1)
SATEIR] [T AR | T A SR 3 IR R Sfa JArorn AR
T AR U AR | YReaamaAi B | W< B e | gEIe iR B
fs Reaamai® | FaenAaemE | e TS Rafa st | ATl
WHE & A & P T ¥
IR AR D [MERU B A IS
gt ST
3ITEROT AR BT qTeT B D TRl
o s I i il B
M AR PE AMEN ARReR | s Fafm e | IR oda @ ufy
P gavie § WRAS | rdddl @1 Uh I e e e
T s @ ufa e FomiE o » | 3reo1 Rars v e & i fawet e &
ERIRCAS] forg SaRr
UEel HRA1 & 3R wa s s | e fafawad | o saal @ fFrdga
IMETT P B g | T4 W ol ¥ B Fel | B ¥ # Sl
g 9 daa
[ [ L )
TR eIl | AR JAETIGAI | eI HaIdi ol TTTIDHAISN
2 A — .
Dr..Ma I’@h_Bled&Fa
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POORNIMA

PoorNIMA

5 Y

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota * Approved by AICTE & UGC under 2(f) * Accredited by NBA

sifaerl / yomafare dHaRal & e Freares Jeaie Urod (e vy w9 2019-20)

Raifé&n siferr g1 sre (Waw Suged dfed | o)

PRSP A (10-9) B (8-7-6) C (5-4-3) D (2-1)
Foreew 3 IR 1| Yoy dR| doier AR Rere | <forey 3 | | <forex sk Rare
® EvEE| @ vaa | frafie vy Rers T ve | S 9 78 v &
S 3t RS s Y & § I BT BT B
&9 DI §91¢ XA HI D D
TR TRE W YoTTelt TR WOl | gomren! ot i wu | ferge off womeh
qfefe S @1 IR B 9T '\ﬁmwﬂl”l/ﬂmﬁ P T8 I9ARN
XD TVl
[ ] [ ] [ [ ]
: IMHRY 999 s || wen 99 E s 3 4R TR 9HA At siR
mﬁﬁﬁﬂ‘;‘é"f aire ¥ e ¥ fres e ¥hw ar¥ira
1 M, Bl AR
A s o | [ ] [ ) [ ]
BHED A D Th | I a¥E A A9l % o @ forg M IqaTe Bl
mﬁmﬁsﬁ BT A | g s 3t 7 &Ea
S 1 T R D AR | T D forg S | e & T T g ¥
TR R A e | S9! U a1 R
B B IA
2 <9 A 919 3iR| SUF o9 ARG 919 (S ©F 959 919 fR| &1 ©F 91 91
e, T AR o s | TR TR B A | SR THIG AR B | AERT AR S A | SR AHE SR
3 freva <o & ES?EH@E}TIE@H W W@ | AR | R gve o B | eI
A @ fa 3R TAER WX | 31§ SHDI/SUD | WUeH B 9o € | TR ® ¥ e
AR DI AT D G, | ey | werehl D ag{tre_aﬁvm?r TH WY ¥ TR B H eTIvare
qofan, faeamu iRk JIYE B HIEH B A B DY | GATA B DIITE
st & T @ ol WeRd TE § ATTTTH B § BN &

fRaifér arferert g1 w73 b1 (Range: 10 - 1, 10 being the highest)
TP U YA B AU iftremd) | eravenye erw @ fog Raifén siftrer® g feoafor

Excellent (10-9) & Poor (2-1)

L]

Reifn arferar & swaer

SftreTY Y wem a1 w9 i (Range: 10 - 1, 10 being the highest)
1. ¥ 3¥ a9 wend g/ # Ruifé st & siee 9 wea T8 g

2.

L]

SrTgfel (e AR ) Td W9 Iie @ g SR : A1) | aRas e @ oy guR @ fog sreift wew
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POORNIMA

0 POORNIMA E6

COLLEGE OF ENGINEERING

Affiliated to RTU, Kota « Approved by AICTE & UGC under 2(f) * Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR VISITING FACULTY
(FOR OpD SEMESTER 2019-20)

Name: Designation: Emp. ID:
Department: Institute :
Assignment Given by PU: No. of Hrs/ Day: No. of Hrs/ Week:

Subjects Taught Type EUF till Midterm Result in

(Code) (L/T/P) Last Teaching Day Y%age

Number of papers published in National / International Journals (P1. Attach full paper)
Number of papers published in Seminars / Conferences (P1. Attach full paper)
Number of seminar/ conference/ workshop attended (P1. Attach proof)
Number of patents applied (P1. Attach proof)
Please tick the appropriate & attach proof for areas mentioned in row-2 (as applicable)
Worked in Admission Cell |:’ Used Smart Techniques for Teaching |:| Used PPT in Teaching |:|
SPL’s taken outside PU D Research/ Project Guidance |:| Attended any other training (outside PG) |:|

What do you consider to be your most significant contributions and important achievements for session 2019-20?

What do you consider to be your most important aims & tasks for session 2019-207

Teaching Related:

Higher Education / Research:

Extra & Co-Curricular:

Team Working & Leadership:

<] |'. -\ .':-._
J e L -
‘DrMahesh' B

tindeala

B.E., M.E., PHD.
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POORNIMA

& POORNIMA '@

s COLLEGE OF ENGINEERING

Affiliated to RTU, Kota * Approved by AICTE & UGC under 2(f) « Accredited by NBA

PERFORMANCE APPRAISAL FORMAT FOR VISITING FACULTY
(FOrR EVEN SEMESTER 201 9-20)

Assessment by reporting officer (HOD) & Overall Quality marks for:
(Please rate out of 10, 10 for excellent & 1 for Poor)

Heads Marks

Use of Library / Books / Reference Material for teaching

Teaching load and regularity in taking class

Knowledge in the sphere of work

Communication skills (Oral and written)

Ability to inspire and motivate students

Midterm / University Results

Interpersonal relations and team work in department

Integrity and Trustworthiness

Innovations / experiments introduced in the subjects taught

Overall Feedback / Usefulness (by HOD)

General Comments reporting officer (HOD) for Teaching Faculty C]

(comments are compulsory for faculty getting excellent (10 or 9) or poor (1 or 2) remarks)

Signature of HOD

Overall Assessment by Reviewing Officer (Range: 10 - 1, 10 being the highest) B
1. lagree/ldonotagree withassessment of Reporting Officer

2. Reason fordisagreement (ifapplicable) & overall assessment

Signature of Reviewing Officer

™ L

PS: Proper performance feedback can improve the employee's future performance. It also gives him satisfaczo }:}.l piocjjation. Past
appraisals, together with other background data, will enable management to properly assess persons for pro: DraMa hesh Bun el e
) E.tE.. M.E., PH.D.
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Promotion System
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Promotion Policy

Promotion is earned by dint of hard work, good conduct and result oriented performance as reflected in
ACRs. Only performance “good” and above entitles an employee to recognize and suitable reward by
way of promotion. While “average” is not an adverse remark, it cannot be regarded as complimentary.
The promotion committee should assess the suitability of the employee for promotion on the basis of
their service records and Annual Appraisal Reports for five preceding years. If employee is put in service
for lesser number of years, Annual Confidential Reports for all completed preceding years of service
will become basis for promotion.

Faculty Members are recruited based on the qualifications prescribed by AICTE for various cadres. At
present the following criteria is being followed, as per G.R. No. F.NO. 37-3/Legal/2010 dated
05/03/2010.

S. Cadre Qualification Experience

N.

1 | Assistant | BE/B.Tech and ME/M.Tech in relevant No minimum Exp. Requirement
Professor | branch with First Class or equivalent
either in BE/B.Tech or ME/M.Tech.

2 | Associate | BE/B.Tech and ME/M.Tech in relevant Minimum of 5 yrs experience in
Professor | branch with First Class or equivalent teaching/research/ industry of
either in BE/B.Tech or which 2 years post PhD
ME/M.Tech and PhD or equivalent, in experience is desirable
appropriate discipline.

Post. Ph.D. publications and guiding PhD
Students is highly desirable

3 | Professor | BE/B.Tech and ME/M.Tech in relevant Minimum of 10 years

branch with First Class or equivalent teaching/research/ Industrial
either in BE/B.Tech. or experience of which at least 3
ME/M.Tech and PhD or equivalent, in years should be at the level of
appropriate discipline. Associate

Post PhD publications and guiding Professor

PhD students is highly desirable Or

Minimum of 13 years experience
in teaching and/or Research
and/or

Industry.

In case of research experience
good academic record and
books/research paper
publications/IPR/ Patents record
shall be required as deemed fit
by the expert members of the
Selection committee.

If the experience in industry is

A
r | gl
DOr. Mahesh Bundsla
B.E., M.E., PHD.

= Directoral
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4 | Principal

BE/B.Tech and ME/M.Tech in relevant
branch with First Class or equivalent
either in BE/B.Tech or ME/M.Tech&
PhD or equivalent, in appropriate
discipline.

Post PhD publications and guiding

PhD students is highly desirable
Qualification as above that is for the post
of Professor as applicable.

Minimum of 10 years
teaching/research/ Industrial
experience of which at least 3
years should be at the level of
Professor

Or

Minimum of 13 years’ experience
in teaching and/or Research
and/or

Industry.

In case of research experience
good academic record and
books/research paper
publications/IPR/Patents record
shall be required as deemed fit
by the expert members of the
Selection committee.

If the experience in industry is
considered, the same shall be at
managerial level equivalent to
Professor with active participation
record in devising designing,
Planning, executing, analysing,
quality control innovating,
training technical books/research
paper publications/ IPR/ patents
etc. as deemed to fit by the
expert members of the selection
committee.

Flair for Management and
Leadership is essential

C-2.2). Faculty Members (Humanities & Science) & Other Staff:

S. Cadre Qualification Experience

N.
Assistant | Good Academic record with No minimum Experience requirement.
Professor | at least First Class marks or an

equivalent CGPA at the
Master’s Degree level in the
relevant subject from an
equivalent Degree from a
Foreign University. Besides
fulfilling the above
qualifications candidates
should have cleared the
National Eligibility Test
(NET) for lecturers conducted

=]

18| Page
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by the UGC, CSIR or similar
test accredited by the UGC

2 | Associate | Qualification as above thatis | Minimum of 5 yrs experience in
Professor | for the post of Asstt. Prof. as | teaching/research/ industry of which 2 years
applicable and PhD or post PhD experience is desirable
equivalent, in appropriate
discipline.
Post PhD publications and
guiding PhD students is
highly desirable
3 | Professor | Qualification as above thatis | Minimum of 10 years teaching/research/
for the post of Associate Industrial experience of which at least 5
Professor, as applicable and years should be at the level of Associate
PhD or equivalent, in Professor
appropriate discipline Or
Post PhD publications and Minimum of 13 years experience in
guiding PhD students is teaching and/or Research and/or Industry.
highly desirable In case of research experience good
academic record and books/research paper
publications/IPR/ Patents record shall be
required as deemed fit by the expert
members of the Selection committee.
If the experience in industry is considered,
the same shall be at managerial level
4 | Technical | Diploma in appropriate branch| No minimum Experience requirement.
Staff of Engineering & Technology
5 | Officer Graduate 5 yrs. Experience in relevant field
6 | Chief Graduate 5 yrs. Experience in relevant field
Warden
7 | Warden | Graduate 1 yr. Experience in relevant field
8 | Chief M. Lib. 5 year Experience in relevant field
Librarian
9 | Assistant | B.Lib. 5 year Experience in relevant field
Librarian
10 | Transport | Graduate 5 yrs. Experience in relevant field
Officer
11 | Security | Graduate 5 yrs. Experience in relevant field
Officer
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An autonomous institution approved by RTU, AICTE & UGC * NAAC A+ Accredited “ CS:NS
PCE/Estt.&HR/PL/2023-24/6919 Date: 15-09-2023
To,

Dr. Ghanshyam Singh
Associate Professor,
Electronics and Commu. Engineering,

Poornima College

Subject: Promotion Letter

Consequent to your academic achievements and the review of your performance during the
last academic year, we are pleased to inform you that you have been promoted to the
designation of Associate Professor, Department of Electronics and Comm. Engineering in
the Pay Band of INR 34700-67000 and Academic Grade Pay of INR 9000.

We hope that you will make best use of the opportunity offered to you and contribute
substantially to the success of our organisation as you have done in the past and fully justify
your responsibilities as desired.

Thanking you

/4

Director

Poornima College of Engineering

ISI-6, RIICO Institutional Area, Sitapura, Jaipur-302022 (Rajasthan)
* Phone: +91-9829255102 « E-mail: registrar.pce@poornima.org * Website: www.pce.poornima.org

AN X —
Dr. Mahesh Bundsle
B.E., M.E., PH'D.
E'-LE._._'CGI-—_ll
Pﬁ'l rnima -gliage of Engineering
Si-a, F E;h]r Q) Institutional Area
apura, JAIPUE
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An autonomous institution approved by RTU, AICTE & UGC * NAAC A+ Accredited C.E,-. !
PCE/Estt. & HR/PL/2023-24/5353 Date: 01-09-2023
To,

Dr. Abhishek Singh
Associate Professor,
Electrical Engineering,

Poornima College

Subject: Promotion Letter

Consequent to your academic achievements and the review of your performance during the
last academic year, we are pleased to inform you that you have been promoted to the
designation of Associate Professor, Department of Electrical Engineering in the Pay Band of
INR 15600-39100 and Academic Grade Pay of INR 6000.

We hope that you will make best use of the opportunity offered to you and contribute
substantially to the success of our organisation as you have done in the past and fully justify
your responsibilities as desired.

Thanking you

/4

Director

Poornima College of Engineering

ISI-6, RIICO Institutional Area, Sitapura, Jaipur-302022 (Rajasthan) —
* Phone: +91-9829255102 « E-mail: registrar.pce@poornima.org « Website: www.pce.poorniri j‘g et -

Dr. Mahesh Bundele
B.E., M.E., PH'D.
ELE._._'CGI-—_ll

Pﬁ'lar'mma -gliage of Engineering
I=0, E;hjr Q) Institutional Area

SPURE, JAIPUE
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POORNIMA

COLLEGE OF ENGINEERING

An autonomous institution approved by RTU, AICTE & UGC * NAAC A+ Accredited

PCE/Estt. & HR/PL/2023-24/6962 Date: 01-09-2023

To,

Dr. Mayank Gupta
Assistant Professor,
Civil Engineering,

Poornima College

Subject: Promotion Letter

Consequent to your academic achievements and the review of your performance during the
last academic year, we are pleased to inform you that you have been promoted to the
designation of Assistant Professor, Department of Civil Engineering in the Pay Band of INR
15600-39100 and Academic Grade Pay of INR 6000.

We hope that you will make best use of the opportunity offered to you and contribute
substantially to the success of our organisation as you have done in the past and fully justify
your responsibilities as desired.

Thanking you

/4

Director

Poornima College of Engineering

ISI-6, RIICO Institutional Area, Sitapura, Jaipur-302022 (Rajasthan)
* Phone: +91-9829255102 « E-mail: registrar.pce@poornima.org « Website: www.pce.poornima.org

AN X —
Dr. Mahesh Bundsle
B.E., M.E., PH'D.
E'-LE._._'CGI-—_ll
Pﬁ'l rnima -gliage of Engineering
Si-a, F E;h]r Q) Institutional Area
apura, JAIPUE
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COLLEGE OF ENGINEERING

An autonomous institution approved by RTU, AICTE & UGC « NAAC A+ Accredited

PCE/Estt.&HR/PL/2023-24/8505

To,

Dr. Anant Bhardwaj
Assistant Professor,
Mechanical Engineering,

Poornima College

Subject: Promotion Letter

eBRAT,
& No

25

* YEARS =

Date: 01-04-2024

Consequent to your academic achievements and the review of your performance during the
last academic year, we are pleased to inform you that you have been promoted to the
designation of Assistant Professor, Department of Mechanical Engineering in the Pay Band

of INR 15600-39100 and Academic Grade Pay of INR 6000.

We hope that you will make best use of the opportunity offered to you and contribute
substantially to the success of our organisation as you have done in the past and fully justify

your responsibilities as desired.

Thanking you

/74

Director

Poornima College of Engineering

ISI-6, RIICO Institutional Area, Sitapura, Jaipur-302022 (Rajasthan)

* Phone: +91-9829255102 « E-mail: registrar.pce@poornima.org * Website: www.pce.poornima.org
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