
 

 

Report on Pinnacle Drive 

NAME OF ACTIVITY: Report on Pinnacle Drive 

DATE & DURATION: 22 January 2024 

ORGANIZED BY: Department of Civil Engineering 

EXPECTED OUTCOMES: 

 Students should be able to match their skills and qualifications with the specific roles and 

requirements of the participating companies, leading to potential job offers. 

 Students should have the chance to demonstrate and further develop their technical 

abilities and domain-specific knowledge in real-time recruitment scenarios. 

 Students will be tested on their problem-solving abilities in real-world scenarios, 

including case studies, technical challenges, and aptitude tests. 

MAPPINGS WITHPO&PSO: 

CO-PO-PSO Mapping: Mapping Levels: 1- Low, 2- Moderate, 3-Strong 

CO 

PO PSO 

PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 PO10 PO11 PO12 PSO1 PSO2 PSO3 

CO1 - - - - - 3 - - - - - - - 3 - 

CO2 - - 3 - - - - - - - - - 2 - - 

CO3 - - - - - - - - - - - 3 - 3 - 

 

OBJECTIVE:   

● To identify the talented and qualified professionals before they complete their education.  

● This process reduces the time for an industry to pick the candidates according to their 

need. 



● The main objective of the placement process is to identify the talented individuals. 

●  The criteria adopted for selection by most companies are variable in nature and selection 

process is as follows: Pre – Placement Talk. 

● To provide recruitment to students.  

● To provide exposure to B.Tech pursuing students.  

● To have good relations with the recruiters.  

● Managing Recruiters correspondence and feedback's. 

INTRODUCTION: 

Campus placement is to identify the talented and qualified professionals before they complete 

their education. This process reduces the time for an industry to pick the candidates according to 

their need. It is a cumbersome activity and hence majority of the companies find it difficult to 

trace the right talent. Many students do not understand the importance of placement training that 

is being imparted, whether it is aptitude training or soft skills. They show the least interest in this 

due to various factors viz., projects, assignments or more of activities loaded by the colleges as 

part of their curriculum thinking that it is not useful. It is the responsibility of the companies 

training on placement to make the students equipped on all aspects of career development along 

with creating a very good impact in them which makes them feel every minute they spend in the 

placement training session is worth being there and will help them in getting placed in their 

dream companies. 

BROCHURE: 

 



CIRCULAR: 

 

PINNACLE TEST PAPER SAMPLE: 

 



 



ACTIVITIES: 

Group Discussion by Dr. Santanu Mallik & Dr Shalni Shah: 

Dr. Santanu Mallik, an experienced facilitator, spearheaded a group discussion focusing on the 

practical dimensions of soft skills. Participants lauded Dr. Mallik's engaging approach, 

highlighting the valuable insights he provided into effective communication and teamwork. 

Mallik's expertise was deemed a significant contributing factor to the success of the program, 

creating an enriching learning environment for the participants. 

Technical Interview Panels: 

Two faculty panels, each comprising Mr. Rituraj Singh Rathore and Dr. Santanu Mallik, as well 

as Mr. Balwan and Dr. Vishal Singhal, provided unique perspectives on the program. Mr. Rituraj 

and Dr. Mallik emphasized the importance of continuous improvement, acknowledging that 

adaptability and evolution are key in the dynamic field of soft skills. On the other hand, Mr. 

Balwan and Dr. Vishal highlighted the positive impact of the program on students' confidence 

levels, showcasing its relevance in enhancing overall professional preparedness. 

Relevance of Soft Skills in Pinnacle Drive: 

Communication Skills: Civil engineers often collaborate with diverse stakeholders, including 

clients, architects, and construction teams. Strong communication skills are vital for conveying 

complex technical information, project updates, and ensuring clarity in instructions. 

Teamwork and Collaboration: Civil engineering projects are typically large-scale endeavours 

that require collaboration among multidisciplinary teams. Soft skills such as teamwork and 

collaboration are crucial for fostering a positive working environment and ensuring seamless 

project execution. 

Problem-Solving Abilities: Civil engineers encounter various challenges during project 

lifecycles. Soft skills contribute to effective problem-solving by encouraging creative thinking, 

adaptability, and the ability to navigate unforeseen obstacles. 

 

 

 

 

 



ATTENDANCE: 

 

 

 

 

 

 



FINAL RESULT: 

 

 

 



GLIMPSES: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



FEEDBACK: 

FEEDBACK ANALYSIS (2023-24) 

S.No. Attributes 
Total Feed Back 

 

1 

Did the session 

meet its 

objectives? 

Outstanding Excellent              Good Average Satisfactory Remark 

77.21 10.91 8.29 1.20 0.00  

2 

Did you find 

the contents 

useful? 

Outstanding Excellent              Good Average Satisfactory Remark 

75.88 14.19 7.92 1.11 0.00  

3 

Did it help 

students to 

enhance their 

skills or 

learnings? 

Outstanding Excellent              Good Average Satisfactory Remark 

73.29 16.11 6.49 1.20 0.00  

4 

Did you receive 

uninterrupted 

Connectivity in 

case of online 

sessions? 

Outstanding Excellent              Good Average Satisfactory Remark 

71.20 18.59 5.19 1.32 0.00  

5 

How do you 

rate this 

session overall?  

Outstanding Excellent              Good Average Satisfactory Remark 

72.29 18.52 6.99 1.00 0.00  

Overall Remark:- These kind of sessions should be conducted in the future too for more awareness. 

 


